
      Job Description 

 
 

 (MP-HR-1.2.1.0) EMCOR Group (UK) plc FM-HR-1.2.1.8, Issue 8 
 

 

Job title HSEQ Lead Date  March 2025 

Reports to (title) Strategic Account Director   

Contract/Department Haleon Revision  

Location   
 

Job purpose 
Describe the overall purpose of the job in two or three sentences. 
 

Reporting to the EMCOR Account Director for Haleon you will be the main point of contact 
and subject matter expert for all matters relating to Health, Safety, Quality and the 
Environment. Ensuring the safety and compliance for EMCOR and matters that could 
impact on our customers organisation or reputation is critical. Working with the account 
team across several sites across the UK and Ireland you will be part of a wider operational 
team whom you will support, guide and direct. This will also ensure the oversight of partners 
and subcontractors to EMCOR. You will develop and be responsible for the HSQE strategy for 
the contract whilst working collaboratively with the wider team in its implementation and 
execution. You may at times be required to collaborate with the customers team and HSQE 
functions. 

 

Duties/responsibilities/accountabilities/deliverables 
List the main aspects of the job, with an emphasis on duties and responsibilities for junior roles, 
and accountabilities and deliverables for more senior roles. 
 
• Ensure the Health, Safety, Quality & Environmental legal compliance of the account at all 

times whilst maintaining the processes, policies and procedures of EMCOR and Haleon.  
• Develop, implement and take responsibility of a robust strategy for the account that 

satisfies the contractual, legal and procedural requirements of the account, EMCOR and 
Haleon. 

• Implement and lead the ESG and Social Value agenda for each year aligned to any 
activities of Haleon.  

• Lead and develop engagement across the contract with operational leads to promote 
HSQE. 

• Maintain a skill level across the account for operational leads of IOSH Leading Safely or 
Managing Safely respectively.  

• Ensure that the contract is audit ready (internal & external) at all times.  
• Undertake a routine suite of internal audits across the account and the relevant sites for 

EMCOR, their partners and subcontractors to benchmark HSQE compliance and culture. 
• Promote best practice and a positive safety culture through training and development of 

Risk Management, Root Cause Analysis and active skills to prevent and learn from 
accidents and incidents.  
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• Introduce proactive behaviours of “don’t walk by” to maintain a safe working environment.  
• Collaborate and engage with the wider EMCOR HSQE community to identify shared 

learning and best practice for the Haleon account.  

Ensure compliance and environmental assurance in all areas of Waste Management across 
the account. 

 

Resource responsibilities 
Indicate the typical number of direct reports, financial responsibility, control over subcontractors              
and any responsibility for assets, systems or outsourced services. 
 

The role will be a single entity however with the responsibility of working in a matrix style 
arrangement with the wider account team exhibiting a robust approach to influence, advising 
and directing accordingly. 
 

 

Person specification 
Describe the knowledge, skills, qualifications, personality and experience required for the job. 
 

• As a minimum, NEBOSH Diploma in HSQE 
• Knowledge or experience within Facilities Management relating to 

Pharmaceutical/Consumer Health or FMCG manufacturing environment.  
• A drive, collaborative, solution-oriented mindset, experienced in problem solving and 

establishing SSOW, processes and procedures from scratch. 

 

Other factors relevant to the job 
Enter any additional information which the job holder would need to know, for example: 
requirement for UK-wide travel, shift patterns, night working, call outs etc. 
 

There will be a requirement to apportion time accordingly to the various sites across the 
South of England and occasional travel to Ireland when required. 
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Line Manager 
Signature 

 

Print Name  

Date  

 
 

Job Holder 
Signature 

 

Print Name  

Date  

 
 
 

FOR HR USE ONLY: 

Job Grade  EMCOR Competency Level  Training Profile UTC  

 


